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On 23 January 2012, U Chit Khine, Chairman of Myanmar Rice Federation(MRF), together with Senior
Central Executive Committee members of MRF, had a courtesy meeting with H.E. President U Thein
Sein and cabinet ministers. The purpose of the meeting was to promote private-public partnership
for the development of rice industry and agriculture sector of Myanmar. One of the outcomes of the
meeting is to form a Public Company which can increase the investment and trade of the rice industry
and agriculture sector. Hence, Myanmar Agribusiness Public Company Limited (MAPCO) was formed
in 2012 under the guidance and initiative of Myanmar Rice Federation. MAPCO therefore acts as the
business arm of Myanmar Rice Federation.

MAPCO was formally formed in August, 2012 as the Public Company, fully-owned by private investors.
MAPCO intends to mobilize public savings and to foster broader investment in agriculture and agro-
based industries of Myanmar. In addition, MAPCO is founded in response to the growing demand
for a business corporation to lead the private sector of Myanmar’s rice industry. Using market-based
approaches and strategies, as well as working in partnership with stakeholders from the farmers
to the exporters, MAPCO promises and promotes sustainability and profitability in the interest of
national food security, rice and agriculture sector development of Myanmar. MAPCO works closely
with the Government of Myanmar to setup and invest not only in modern rice mills and warehousing
facilities but also on infrastructure and strategic projects to help alleviate poverty through agribusiness
activities within the rural communities.The set of ideals that MAPCO carries is a paradigm shift from
the previous agribusiness model to a more robust and comprehensive system.



The following details are about official in corporation of MAPCO:
— No.134/2012-2013
(Issued by Department of Investment & Company Administration)
— No.1/2012(1-8-2012)
(Issued by Department of Investment & Company Administration)
- (16-8-2012)
Numbers of Shareholders (as of 2018-2019) — 1505 shareholders

To be the vanguard of rice and agriculture industry of Myanmar

(1) To stand successfully as the most vibrant, dynamic and profitable public company in Myanmar

(2) To develop and sustain agribusiness activities so as to ensure prosperity for all stakeholders in the
interests of national food security and rapid economic development

(3) To improve interest and wealth of shareholders by making long-term strategic investment

(4) To implement private sector-led development in agriculture and agro-based industries

(5) To develop and improve infrastructure and logistics with regard to economic development of
Myanmar

(6) To be a market leader in Myanmar and in global market place

vibrant, dynamic &
profitable public

company |
a market leader agribusiness for
in Myanmar and food security &
in the global rapid economic
market place ) development )
infrastructure, strategic investment to
logistics & economic improve shareholders'
development ' inferest and wealth 1 business
. >4 - > e sustainability

private sector-led
development in
agriculture & |
agro-based industries J . b
—” i

human resource
" sustainability
L™

environmental
sustainability
L -

MAPCOQO's commitment to sustainable growth for rice industry and agriculture sector encompasses
tree main pillars as follows:
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h ‘APCO Chairman & BOD
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Managing Director/ Chief
Executive Officer
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Executive Directors

Board Committees & Advisors

Independent Audit & External Audit

&

Executive Officers, Working Committees, Ad-hoc Committees ‘l
& Working Groups

‘ QMR Office (IS0 9001:2008)
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Planning & Project Special Project Business
Investor Relations Audit & Finance Admin & HR Man:gemenlt Business Development & Strategy Rice Business Unit Purchasing & Logistics e UJnit Subsidiaries

1. MAPCO Engineering &

1. Equity Management 1. Internal Audit & Compliance ‘ 1. Board Office 1. Planning & Works ‘ 1. Development & Strategy 1Marketing & Sales 1. Purchasing |1' Pl Contractng ‘
L

2. Reporting & Publication | |1. Accounts & Documents. | 2.HR |2. Project 2. Rural Development 2.Supply Chain Operations | 2. Logistics | 2. Operation | |Z. IMAPCO Golden Lace |

3. Communication & PR 3, Treasury 3. HR Development 3.Budget & Estimates ‘ 3. MY"""" Agribusiness

4, Financial Reporting | 4. Banking 4. Quality Management | 4, MAPCO Naypyidaw

5. MAPCO Ayeyar Rice Industry

6. MAPCO Logistics
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6. Office Admin

Strategic Investment in Other Entities | |le
1.Myanmar Thilawa SEZ Holdings Co.,Ltd 1. AgriFirst Co, Ltd
2.Myanmar National Telecom Holdings Co.,Ltd 2. Myaung Mya FM Biomass Power Co.,Ltd
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3. Myanmar Agro - Alliance Terminal Co.,Ltd
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Myanmar Agribusiness Public Company Limited (MAPCO)

Yangon Office

No.100, Corner of Wardan Street & Kan Nar Street,
Beside the Concrete Express Way, Wardan Port Areq,
Seik Kan (Port) Township, Yangon, Myanmar.

Tel: (+95-1) 2301652~53, 2301825~6
Fax: (+95-1) 2301824
Email: admin@mapco-ygn.com

Nay Pyi Taw Office

Plot No.1669, Mezligon Village,
Pyinmana Township, Nay Pyi Taw, Myanmar.
Tel: (+95) 09 2619 888 20, 2619 888 30
Fax: (+95-1)067-432008
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